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1. PREAMBLE

Section1 The following Agreement between the City of Bethany, Oklahoma, a
municipal corporation hereinafter referred to as Employer, and Lodge 161,
Fraternal Order of Police, hereinafter referred to as Lodge, is recorded in
written form to meet the requirements set forth in Title 11, Section 51-105
of the Oklahoma Statutes, which requires the execution of a written contract
incorporating any agreement reached. The intent of this Agreement is to:

A. Assure the efficient and uninterrupted performance of the municipal
police in the public interest;

B. Provide an orderly procedure for the resolution of disputes
concerning the Agreement’s interpretation and application.

C. Establish wages, hours, benefits, grievance procedures, and other
conditions of employment of represented officers of the Bethany
Police Department.

2. RECOGNITION

Section1 The City of Bethany, hereinafter referred to as employer, recognizes the
Fraternal Order of Police, Lodge 161, hereinafter referred to as FOP, as
the exclusive bargaining agent during the term of this Agreement. For
purposes of this Agreement, the bargaining unit shall consist of all
permanent paid commissioned members of the Police Department, with
the exception of the Chief of Police and one Administrative Assistant.

Section 2  Probationary employees will not be covered by this Agreement except for
monetary provisions. The initial probationary period will be twelve (12)
months for an employee who is CLEET certified at the time of hiring. The
initial probationary period for an employee who is not CLEET certified at
the time of hiring will be for a period of eighteen (18) months. In order to
complete the initial probationary period, the employee must have actually
worked eleven (11) months in the case of a CLEET certified officer or
seventeen (17) months in the case of a non-CLEET certified individual. For
the purpose of this section, the time spent by a probationary officer in
mandatory CLEET training will be counted as days worked for the purpose
of the requirement that the employee actually work seventeen (17) months.

Section In the event that an employee is unable to satisfactorily complete his/her
probationary period, the employee’s service with the City will be separated.
However, the probationary period for any new hire may be extended for a
period not to exceed ninety (90) days at the discretion of the Chief of Police
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Section 3

due to performance issues after consultations between the Chief and the
applicable field training officers. If the employee’s performance is still not
satisfactory, the employee’s services will be separated. In the event the
Chief of Police elects not to extend the probationary period, that decision
will not be subject to the grievance/arbitration process contained in Article
8 of this Agreement.

In addition, the officer will be required to return all city issued equipment in
good condition on the last day of employment. If the equipment is not
returned or is returned in a damaged, unusable condition, the officer
acknowledges the right of the City to deduct the cost of repair or
replacement of the items from the officer's accrued vacation, holiday or
wages to the extent authorized by law. For uniforms purchased by the
officer, the officer must remove any badges, patches, and other items that
would indicate an officer with the City of Bethany and return the badges,
patches and like items to the Bethany Police Department.

3. AUTHORITY AND TERM

Section 1

Section 2

Section 3

The Employer and the FOP have, by these presents, reduced to writing the
Agreement entered into by the employer and the FOP through the collective
bargaining process as that term is defined in 11 O.S. 1991, Section 51-101,
as amended.

This Agreement shall be effective as of the 1%t day of July 2025, and shall
remain in full force and effect through the 30" day of June 2026.

The term of this Agreement, as well as bargaining and arbitration for the
terms of a successor Agreement, shall be governed by the term of the Fire
and Police Arbitration Act, O.S. 51-101 et.seq.

4. WAGES

Section 1

Section 2

All employees covered by this Agreement shall receive wages as stated in
Addendum A for FY 2025-2026, which reflects a 2 1/2% cost of living

increase.

The City and the Union agree that the wages listed in Addendum A be
approved.




5. SENIORITY

Section 1  Seniority shall mean the status attained by the length of continuous service
in the Bethany Police Department. It shall commence from the date on
which the employee becomes a regular employee upon satisfactory
completion of the probationary period.

Section 2  Seniority shall be determined as between two or more employees by
highest rank. When two or more employees are of the same rank, seniority
shall be determined by length of service within the rank. As between two or
more employees of the same rank, who have the same length of service in
said rank, seniority shall be determined by length of continuous service as
a police officer with the Bethany Police Department. If after the application
of the criteria set forth in this Section there still remains a question as to
seniority between two or more officers, then, in that event, seniority shall be
determined between them by the highest Bethany Police Department hiring
procedure ranking.

Section 3  Seniority shall be lost upon the occurrence of any of the following:

A. Discharge if not reversed,
B. Resignation;
C. Unexcused failure to return to work upon the expiration of a formal

leave of absence;
D. Retirement.

Section 4  Seniority shall determine the priority of each employee to:
A. Time off when annual vacation is granted;

B. Regularly scheduled days off shall be determined and selected by
the senior shift supervisor on a shift first, and then in order of rank
and seniority taking into consideration minimum staffing needs.

C. Order of layoff. (Recall shall be set forth in Section 6.)

Section 5 When all other factors are equal, seniority shall be the determining factor in
ordering work assignments and transfers to fill vacancies. There are factors
which should pertain to work performance or other reasons which the Police
Chief feels take precedence. The factors cited by the Chief will be in writing
and given to the Executive Board of the FOP. This will be done on an
individual basis and prior to the filling of the position. The Employer shall
maintain a seniority list which shall contain date of employment, name and

job position.

[ 6 L




Section 6 No employee shall be hired until the laid-off employee has been given the
opportunity to return to work, subject to normal job employment
requirements. Notice shall be mailed (certified) to both employee and
Lodge. The affected employee shall have ten (10) days from receipt of
notice to notify the Department of his wishes. An employee shall be given
two (2) weeks- notice of layoff.

6. PROHIBITION OF STRIKE

The FOP and the Employer are well aware of the public policy and the necessity that
there shall be no strikes or other action which would tend to disrupt the provision of those
services traditional to Employer's business. In that the public policy of the State of
Oklahoma has been expressly stated by the Oklahoma Legislature and codified as Title
11 0.8. Section 51-101, as amended, that statutory provision is deemed to provide the
spirit and intent of the terms of this Agreement.

7. MUTUAL RESPONSIBILITY

The Employer and the FOP agree that for the duration of this Agreement, neither the
Employer nor its agents, nor the FOP, its agents or members, shall discriminate against
any employee because of his membership or non-membership in the FOP.

8. GRIEVANCE PROCEDURE

Section 1 A grievance is any dispute which may arise involving the interpretation or
application of any of the provisions of this Agreement or the actions of the
parties hereunder. An employee covered by this Agreement may file a
grievance when it concerns unsafe conditions or unsafe equipment.

Section 2 It is the intent of the parties to this Agreement to prevent grievances and to
settle any which may occur as fairly and as promptly as practical. Therefore,
it is agreed that there should be time limits between the initiation of
grievance and its occurrence and between steps of the grievance procedure
and the time in which each answer must be given. The times indicated by
these provisions may be extended only by written mutual agreement of the
parties. If the aggrieved party fails to pursue any grievance within the time
limits provided, the grievance shall be considered waived and settled and
the grievant shall have no further right to continue.




Section 3

Section 4

Section 5

Section 6

Section 7

Section 8

The Bargaining Agent may report an impending grievance to the Chief of
Police or to the Human Resources Manager in an effort to forestall the

occurrence.

A grievance shall be processed according to the procedures set forth in this
Article.

An employee shall, and his FOP representative may, first discuss a
grievance with his immediate supervisor in an attempt to reach a
satisfactory solution within ten (10) calendar days after the occurrence,
leading to the grievance. The supervisor is encouraged to counsel the
employee concerning the situation. The supervisor’s decision shall be made
to the employee, and his FOP representative if he has one, within ten (10)
calendar days. In this step, the content of the grievance, the oral response
and the date of the meeting will be memorialized in writing by the senior
management person present at the meeting. In the event the issue is
resolved at this step, the resolution will be documented and forwarded to
the Office of the Chief of Police.

If the grievance is not settled by the provision of Section 5, it shall be
submitted in writing within ten (10) calendar days from the receipt of the
supervisor's response in Section 5 to the FOP Grievance Committee, which
shall be defined as the Executive Board of the FOP. Within ten (10) calendar
days, the FOP Grievance Committee shall determine, in its discretion and
judgment, whether or not a grievance exists as defined in Section 1 of this

Article.

If the FOP Grievance Committee finds a grievance does exist, the
Committee shall submit the grievance in writing within ten (10) calendar
days from receipt of said grievance to the Police Chief and the Human
Resources Manager. The written grievance shall include: a complete
statement of the grievance and the facts upon which it is based, the specific
article(s) and section(s) of this Agreement claimed to have been violated,
and the remedy or correction requested. The Police Chief shall give his
response to the employee involved and the FOP Grievance Committee
within ten (10) calendar days. If the FOP Grievance Committee finds that
grievance does not exist, the employee may continue the grievance
procedure on his own.

If the grievance is not settled in Section 7, the FOP may, within ten (10)
calendar days after receipt of the Police Chief's response, submit the written
grievance and a copy of the Police Chief's response to the City Manager or
his designee. The City Manager shall submit his or her answer in writing to
the FOP President or his designee within ten (10) calendar days.




Section 9

Section 10

If the City Manager's response does not resolve the grievance, the FOP
President or his designee shall contact the City Manager who will call a Pre-
Arbitration Settlement Conference. The conference will be held within ten
(10) calendar days and will be attended by the City Manager or his or her
designee, the Police Chief and two (2) Union Representatives. In the event
of a grievance initiated by an employee, the employee may attend the
conference as an observer. The conference will provide an opportunity to
settle the disagreement or the mutual agreement of both parties.

If the parties are unable to settle the grievance at the Pre-Arbitration
Settlement conference within ten (10) calendar days after the completion of
the Conference, then said grievance shall be submitted to arbitration for
adjustment as follows:

A. Within ten (10) calendar days of notice by a party of its intention to
submit the matter to grievance arbitration, the party seeking
arbitration shall request the Federal Mediation and Conciliation
Service to provide a list of nine (9) arbitrators. Within ten (10)
calendar days after receipt of the list of arbitrators from the Federal
Mediation and Conciliation Service, the Union and the Employer
shall alternately strike the name of one arbitrator from the list of nine
(9) until one name remains. The party seeking arbitration will strike
first.

B. The Arbitrator shall schedule a hearing and shall notify the Union and
the Employer of the time and place of each hearing. All
communication between the parties and the Arbitrator shall be made

jointly.

Except as provided in this paragraph, the Arbitrator shall have the
power to administer oaths and to require by subpoena the
attendance and testimony of witnesses, the production of books,
records, and other evidence relevant to the issues presented to him
for determination. The hearing shall be informal, with relaxed rules
of evidence, and any evidence deemed relevant by the Arbitrator
may be received in evidence. The Arbitrator's authority shall be
limited to the interpretation and application of the terms of this
Agreement and/or any amendment thereto. The Arbitrator shall have
no jurisdiction to establish provisions of a new agreement or variation
of the present agreement to arbitrate away, in whole or in part, any
provisions or amendments thereto. This shall not preclude individual
wage grievances.

D. The Arbitrator shall issue a written opinion.




E, The decision, findings, and recommendations of the Arbitrator shall
be final and binding upon the parties to this Agreement with respect
to the interpretation, enforcement or application of the provisions of
this Agreement. It is understood by the parties to this Agreement that
filing a grievance under this Article, which has as its last step final
and binding arbitration, constitutes an election of remedies and
waivers of any and all rights by both parties the Union and the
Employer, to litigate or otherwise contest the last answer rendered
through the grievance procedure in any court or other appeal form.

F. The cost of the Arbitrator shall be shared equally between the Union
and the Employer. If a transcript of the proceedings is requested, the
party so requesting shall pay for it. If the other party seeks a copy of
the transcript, then the cost of the transcript will be shared equally
between the parties. The arbitrator will be provided with a copy of the
transcript free of charge.

Section 11 Employer grievances should they occur as a result of Union activities or
actions shall be submitted in writing directly to the President of the FOP or
his designee and the City Clerk within ten (10) calendar days of the
occurrence prompting the grievance. The process from this point will
proceed commencing at Section 9 where the City Manager shall call a Pre-
Arbitration Settlement Conference.

9. MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 1  The Lodge recognizes the prerogative of Employer to operate and manage
its affairs in all respects and in accordance with its responsibilities, and the
power or authority which the employer has not officially abridged, delegated,
granted or modified by this Agreement are retained by the Employer, and
all rights, powers and authority the Employer has prior to the signing of this
Agreement, are retained by the employer, and remain exclusively within the
rights of the Employer.

Section 2 Except as may be limited herein, the Employer retains the rights in
accordance with the Constitution, the laws of the State of Oklahoma, and
the Charter of the municipality and the responsibilities and duties contained
in the laws of the State of Oklahoma and the ordinances and regulations
promulgated thereunder. These rights include, but are not limited to, the
following:

A. The right to determine Police Department policy, including the right
to manage the affairs of the Police Department in all respects, which
do not affect terms and conditions of employment;
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The right to assign working hours, including overtime;

The right to direct the members of the Police Department, including
the right to hire, promote, or transfer any Police Officer;

The right to determine the table of organization of the Police
Department, including the right to organize and reorganize the Police
Department and the determination of the job classifications and
ranks based upon duties assigned,;

The right to determine the safety, health and property protection
measures for the Police Department;

The right to allocate and assign work to Police Officers within the
Police Department;

The right to determine and implement the policy affecting the training
of employees;

The right to schedule operations;

The right to establish, modify and enforce Police Department rules,
regulations and orders;

The right to introduce new, improved or different methods and
techniques of operation of the Police Department or change existing
methods and techniques;

The right to determine the amount of supervision necessary;,
The right to control the departmental budget;

The right to take whatever actions may be necessary to carry out the
mission of the Employer in situations of emergency;

The right to terminate, suspend, demote and take other disciplinary
action against employees for just cause;

The right to determine the number of ranks and number of
employees in each rank;

The right to transfer work from one position to another within the
classified service of the Police Department;
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Q. The placing of maintenance or other work with outside contractors
and other agencies of the City;

R. The right to be the sole judge of the qualifications and selection of
applicants;

S. The Lodge recognizes that the Employer has the right to determine
the level of manning on each shift.

10. UNION RIGHTS AND RESPONSIBILITIES

Section1  This Agreement shall be binding upon the successors and assignees of the
parties hereto during the term of this Contract; and no provisions, terms or
obligations herein contained shall be affected, modified, altered or changed
in any respect whatsoever by the consolidation, merger or annexation,
transfer or assignment of either party hereto, or affected, modified, altered
changed in any respect whatsoever by any change of any kind in the
ownership or management of either party hereto, or by any change
geographically of the place of business of either party hereto.

Section 2  Except as specifically provided in this Agreement and subject to the rights
of management as previously set out in Article IX of this Agreement, all
rules, regulations, fiscal procedures, working conditions, departmental
practices and manner of conducting the operation and administration of the
department currently in effect on the effective date of this Agreement shall
be deemed a part of said Agreement unless and except as modified or
changed by the specific terms of this Agreement. The Employer hereby
reserves the right to adopt, modify and enforce all reasonable administrative
departmental and personnel rules, regulations and policies as long as they
do not change terms and conditions of employment.

Section3 The Lodge, its officers and members shall not intimidate or coerce
employees into joining the Lodge.

Section 4  No Lodge business of any kind shall be carried on by any on-duty employee.

Section 5 The Lodge recognizes its responsibility as bargaining agent to represent all
employees in the bargaining unit fairly.

Section 6 The City will allow the FOP to utilize the Police Department training room
for union activities under the following conditions:

A. Scheduling the use of the room is cleared through the Chief of Police
or Police Major prior to being used by the FOP.

I 12 L




B. That once the meeting is over, the FOP will clean up and return all
tables and chairs to their proper place.

C. If the meetings are disruptive to Police Department activities by
feedback from the Chief of Police, the City will contact the FOP

concerning the complaint and attempt to resolve the problem.

D. Training room is located at 6714 NW 36" Street, Bethany Oklahoma.

Section7  The FOP recognizes that political activity is prohibited while bargaining unit

members are on duty, in uniform or on City property.

11. LONGEVITY

Longevity shall be paid to employees with at least three (3) years of continuous service
with the City of Bethany Police Department. Longevity shall be in addition to regular

base wages and shall be paid on the basis:

Beginning Year of Service

Longevity Pay Per Month

4 Year

6th Year

8th Year

10t Year
12t Year
14th Year
16t Year
18t Year
20t Year
215t year

$35.00
$55.00
$75.00
$95.00
$115.00
$135.00
$155.00
$175.00
$195.00
$205.00

Section 2  No employee shall draw more than Two Hundred Five dollars ($205.00) per

month longevity pay.

12. ANNUAL LEAVE

Section 1  All permanent employees covered by this Agreement are eligible for annual
leave time as follows: 1-5 years, 8 hours per month; 6-10 years, 10 hours
per month; 11-15 years, 12 hours per month; 16-retirement, 14 hours per
month. Such leave time shall not be accumulated over three hundred and
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